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WGSN – Modern Slavery Statement  

Overview 
 
Under the UK Modern Slavery Act 2015, companies providing goods and services in the 
country, with UK operations and a turnover of £36m or more, are obliged to publish an 
annual Modern Slavery and Human Trafficking Statement. The statement must set out the 
steps they have taken to ensure modern slavery and human trafficking is not taking place in 
their supply chain or within their own business.  This statement sets out the steps that 
WGSN has taken and was approved by the Board of Directors on 24 July 2025.  
 
Identifying and managing the risk of modern slavery  

Our organisation and supply chain  

 
WGSN is the global authority on change, using expert trend forecasting combined with data 
science to help businesses get ahead of the right trends. 
 
WGSN largely uses professionally qualified people employed directly by WGSN and our 
people policies ensure fair treatment of our people around the world. WGSN has a large 
supply chain however, given the nature of our business, our external suppliers mostly 
provide services such as technology, data and corporate services.  
 

Our policies   

Our commitment to preventing any form of modern slavery or human trafficking is reflected 
in, and supported by, our compliance policies and codes.  Key compliance policies are 
available to existing and potential suppliers.  Our specific policies and procedures to address 
modern slavery risk include: 
 

- Our Third Party Code of Conduct. 
- The WGSN Code. 
- A Whistleblowing tool that allows anonymous reports to be submitted by our 

people and external third-parties. 
- Employment policies that protect our people from unfair treatment and promote a 

fair and inclusive workplace. 
- Robust recruitment processes in line with relevant employment laws. 

 

Due Diligence and Risk assessment  

Supplier Due Diligence 
 
All of our suppliers must agree to our Third Party Code of Conduct, which sets out the 
standards that we require of them. In particular with regard to: involuntary and child labour, 
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freedom of association, diversity and equality, anti-corruption, intellectual property and 
privacy, health and safety, and the environment.   
 
Risk Assessment/Monitoring and Reporting 

WGSN has a compliance framework in place to manage and determine compliance risk in 
our internal operations and our external supply chain.  This includes the risk of modern 
slavery.  The framework operates on a cycle of continuous improvement and uses risk 
assessment criteria to regularly and consistently categorise the risk level of our operations 
and suppliers and to focus our efforts accordingly.  

We also regularly review and refine our policies and procedures to ensure they continue to 
reflect our commitment to ethical conduct, business practices and compliance.   

Our Whistleblowing policy reinforces our commitment to ensuring that our people feel 
comfortable to report any wrongdoing. This extends to human rights violations, including 
modern slavery. We have an independent reporting service in place where concerns can be 
reported not only by our employees, but also external third parties. Reports may be made 
anonymously. All reports are investigated and appropriate action is taken.   

Key performance indicators to measure effectiveness of steps being taken 

As noted above, employees and third-parties can log complaints via our Whistleblowing 
tool or through other sources. At the date of this statement, WGSN has not identified any 
instances of modern slavery. 

Training, awareness and communications  

Our compliance programme ensures ongoing training and awareness with regard to our 
regulatory obligations.  Our compliance programme regularly measures the effectiveness of 
our training and internal awareness, which helps us to ensure we maintain a culture of 
ethics, compliance and a respect for human rights.   

This statement is made pursuant to section 54(1) of the Modern Slavery Act. 
 
For and on behalf of the Board,  
 
 

 
 
Carla Buzasi 
CEO 
      


